
Indigenous Construction Liaison 
 
 These individuals will have valuable knowledge of their 
territory and the individuals who reside within their 
community. They would provide the following support while 
Valard is constructing the line with in their territory: 
 
§ By working closely with the Construction management 

team, the Construction Liaison will gain an understanding 
of the various duties and functions that are required to 
build the Watay powerline.  In doing so they will be able to 
share this practical information with individuals who 
would like employment on the project. 
 

§ Ongoing communication with Chief and Council, Elders, 
OSLP and community to keep them informed; this would 
also include bringing back concerns or questions from the 
community to the Construction Management and 
Indigenous Relations team. This would be just another 
level of communication to ensure the community feels 
informed and heard. 
 

§ This position will be instrumental in helping new 
employees from the community feel a level of comfort as 
they become part of the Valard construction team. 
Ensuring that they have the required work clothing prior to 
the start date and if not, how can this be resolved? If they 
are residing in camp, are they aware of what they need to 
bring? Assisting with orientation and the completion of the 



hiring package if applicable. Some individuals may have 
questions about paystubs, benefits, union, this individual 
may know the answers or be able to speak with someone 
on site who can assist.  The whole goal being that 
individuals feel welcome, comfortable and understand the 
requirements of the job they have been hired for and if 
not, what needs to be done to assist? 
Construction line visits, stop and chat at coffee or lunch      
breaks.  Dining room and Rec room visits, being visible and 
approachable by all. 
 

§ The Construction Liaison will keep the Construction 
Management and the Indigenous Relations team’ s 
informed of community events that may have an effect on 
performance, attendance or the overall well-being of the 
employee. 
 

These positions will begin 3 months prior to work in the 
community’s territory, the Construction Liaison would start off 
from 2 -3 days per week. One month prior to construction start 
date, the individual would move to a 40-hour work week and 
would remain at this number of hours until construction is 
complete in their territory.     
 
Assistance from OSLP and the present Liaisons in securing an 
individual would be very helpful. The rate for the position is 
$24.11 per hr. (PA0) 
 
 



 


